
Page 1 of 11No.238109 this assessment was generated by nqtmanager.com

The Contents of this Document are Private and Confidential - 23/03/2018 10:08:01

NQT Induction Assessment Form
Assessment for the end of the Second Assessment

NQT's Personal Details

Full Name: Mr Nigel Notley

Date of Birth: 19/12/1976

Teacher Reference Number: 7654321

National Insurance Number:

Date of award of QTS: 15/07/2017

Reviewed

Independent Schools TIP 
23/03/2019 10:08:01

Recommendation

The above named teacher's performance indicates that he/she is making satisfactory progress
against the Teachers' Standards within the induction period

Confirmation of Induction

I confirm that the NQT has received a personalised programme of support and monitoring 
throughout the period specified below in line with the statutory guidance.

Start Date: 08/01/2019
End Date: 23/03/2019
Days Completed: 49

Days Absent: 3

The NQT worked Full Time throughout this assessment period

Institution Details Appropriate Body

Name: King Ethelred's High School
DfE Number: 222/12
Head Teacher/Principal: Meredith Swoop 
Tutor: Tim Turvey

Address: Ready Row,  Maldon, Essex, 
MS15 2BB
Telephone: +44 (0)28 9074 0423

Email: enquiries@ethelred.sch.uk

Name: Independent Schools TIP

Address: Chester House,

Fulham Green,

81-83 Fulham High Street,

London,

London

SW6 3JA

Telephone: 020 3586 3136

Email: Tamazin.Steele@istip.co.uk
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School Statement of NQT Progress

Overall Progress Made With Both Parts of the Standards - a short statement required here:
Nigel is now making good propgress overall, with some very good progress in standards 7 and 8,
and sound progress in 2 and 4.
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School Compliance With Statutory Process

The NQT has received a 10% reduced  timetable which is protected: Yes

The Declaration of Prior Induction has been completed and signed: Yes

Professional development targets have been set and reviewed: Yes

Half termly (or half period) review meetings have taken place and been minuted: Yes

A formal end of period assessment meeting has taken place and been minuted: Yes

The NQT is familiar with the Teachers' Standards: Yes

There have been (state number) formal observations of the NQT during this period: 3

The NQT has observed (state number) lessons: 2

Regular meetings have taken place between the NQT and their Tutor, and been minuted:
Yes

The NQT attended an IStip regional meeting during this assessment period: Yes

Any other support/monitoring: Additional Meetings with KS Coordinator



Page 4 of 11No.238109 this assessment was generated by nqtmanager.com

The Contents of this Document are Private and Confidential - 23/03/2018 10:08:01

Part One: Teaching

1. Set high expectations which inspire, motivate and challenge pupils
Nigel has made marked progress in this standard this term.

He has worked extremely hard on his expectations of the children he teaches to ensure they
understand it is for him to set the tone and ethos of the classroom. Last term he had a laid back
approach to this, and the children had lacked direction. However from January, his clear
expectations issued (on the classroom wall; at the start of the term) created a purposeful learning
environment, and the children are now more engaged and motivated (LOs 15/1 and 4/3 feedback
from Parent X at parents’ evening 6/3).

Nigel now knows his class well and the roles the individuals play within it. He has put strategies in
place to address to behaviours of some of the children on blue table, swapping one or two key
pupils with other tables (discussed at regular meeting 15/1), and is quick to challenge any ‘acting
out’ behaviour. The impact this had had on the mood of the whole class is noticeable.

Positive reinforcement is being used increasingly effectively (LO 4/3) which is pleasing: Nigel has
seen that this can work more effectively than constantly pulling up a pupil when they have
overstepped the mark. This was particularly noted in his swift reaction to X's unwillingness to work
with a different group: he explained to X that this was a way of being given responsibility and
enabling X to show how well he could adapt to working with this different group (LO 4/3).

2. Promote good progress and outcomes by pupils
Nigel is making sound progress in this Standard, and has addressed the issues from last term (as
described in AF1). He understands his accountability for his pupils' attainment, and is developing
pupils’ own sense of ownership of their progress. He recently observed the parallel class teacher
working with pupils individually (LO BY 15/3) to give them attainable yet challenging targets, and
he is going to try this next term with his own class.

He has also focused on stretching 2 of his most able pupils this term (ADP target) and both pupils
are markedly more focused in class (LO 4/3). Parent A reported that his child was feeling more
motivated (parents’ evening 6/3).

3. Demonstrate good subject and curriculum knowledge
Nigel continues to make good progress here.

Nigel has a good subject knowledge in all areas, and is particularly strong in Science, where he
has recently tackled solids, liquids and gases (LO 15/1). This topic was well received by the
children and he offered to share his resources with his parallel teacher (feedback from parallel
teacher; review meeting minutes (14/2).

Nigel and the parallel class teacher recently met the Head of English to take forward and develop a
strategy for improving comprehension (in next term's ADP/areas for development below).

4. Plan and teach well structured lessons
Nigel is making sound progress in teaching well-structured lessons, and  his planning has really
developed this term.

His planning is detailed, and what has helped him this term is that he has made a great effort to be
more organised, so planning is far less ‘last minute’.  His KS Coordinator has asked to see his
planning file each week to keep an eye on this (additional meeting implemented from October half
term, but it has been decided this can be discontinued from next term).  One of Nigel's key areas
for development last term was better management of his time: it is most pleasing to see how
positively this focus on time management has impacted on his progress with planning.
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His lessons continue to be well paced (LO 22/2) and show linkages between subjects (LO 15/1
–between Maths and ICT). Activities are varied, and appropriate, although he knows that some 
starter activities had taken over the lesson occasionally at the start of term (discussed at regular 
meetings 15/1 and 22/1). Recent observations have shown this not to be the case any longer (LO 
4/3).

5. Adapt teaching to respond to the strengths and needs of all pupils
Nigel is working well in this Standard, and has made good progress since last term.

He has met with the SENCo twice (discussed in regular meetings 29/1 and 15/2) about 2 pupils in 
his class who need additional support with EAL, and one who also has mild dyslexia, and has had 
a further meeting with the parents of this child to discuss strategies within literacy lessons. He was 
able to reassure the parents (notes of meeting taken by SENCo) and the strategies he has 
implemented have enabled the child to feel more confident and settled (4/3).

Nigel has continued to use his scaffolding techniques – and is doing this more confidently this term 
- as a foundation to target differentiated questions, and set independent tasks suited to different 
learning styles (LO, 4/3)

His work with 2 more able pupils has also paid dividends (see comment under standard 2).

6. Make accurate and productive use of assessment
Nigel is continuing to make progress in this Standard – this term, his progress has been good, in 
part because he has overhauled the organisation of his marking.

He met with the KS Coordinator (18/1) to discuss the school’s tracking and monitoring of pupil 
progress. He felt he needed a follow up session on this (part of his general induction last term), 
and I was pleased to see him ask for this help and organise a meeting.

His marking continues to be regular, and this term has been completely up to date. His comments 
are now more helpful and he has assisted in level predictions for his class at the end of this term 
(second progress review 25/3).

During an observation (22/2), I was able to see that Nigel routinely checked children’s work, and 
added comments. He has also become far more adept at informal, oral feedback to children (LO 
4/3).

7. Manage behaviour effectively to ensure a good and safe learning
environment
Nigel is making very good progress here, in large part owing to the hard work he has put in to set 
high expectations of his class (see comments in standard 1)

Nigel has made it absolutely clear to his pupils what his  (high) expectations are, and this has 
really helped manage – and stop - the sometimes low-level disruption in his class this term (LO 
feedback). He is far less reliant on sanctions to rein in the one or two children who were causing 
him problems in the first term.

LOs have shown that he uses positive reinforcement, and is always seen to praise the good 
behaviour he sees. The two children whose behaviour unsettled the class in term 1 have been 
moved, (and with one of them being targeted for additional extension activities, see above 
standard 2), and the standard of class behaviour is now very good.

8. Fulfil wider professional responsibilities
Nigel is making very good progress in this Standard.
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He works very well with his parallel class teacher, and realises that a sharing of
resources/ideas/experience pays dividends. He has made this a regular occurrence this term
(feedback from parallel teacher; ADP targets for this term).

Nigel has worked very well with his extremely experienced TA: his focus on planning this term 
made it far easier for her to understand exactly what he needed the children to do/achieve in the 
lesson. They have forged a frank and honest relationship and X, the school’s other NQT has 
recently observed them working together to get some tips for working with her TA.

Nigel has been far more organised with his NQT paperwork this term. He has understood that 20 
minutes spent each week reflecting on his teaching and pupil learning, as well as his pastoral role, 
enables him to select useful evidence to put in his tracker. Last term, he tried to review a half 
term’s worth of evidence (at the time of the first review meeting) which not only took him a long 
time, but yielded far less telling evidence of progress.

Next term, he will be involved in the Drama Competition: this will help him to get to know the 
children in a different environment, and also work collaboratively with members of staff outside his 
own KS.
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Part Two: Personal and Professional Conduct

The NQT upholds public trust in the profession and maintains high standards
of ethics and behaviour, within and outside school:
Nigel treats his pupils with great respect, and is building good and positive relationships with them.

He has established a good relationship with his parallel class teacher this term; and developed an
excellent one with his TA, who has been singing his praises, and said: 'he makes me feel well
valued'.

He has taken part in a parents’ evening – his preparation for this was thorough and he received
some extremely positive feedback (emails from X, Y, and Z after 6/3). This has helped him when
he needed to see a couple of parents individually recently.

Progress here is very pleasing.

The NQT has proper and professional regard for the ethos, policies and
practices of the school in which they teach, and maintains high standards in
their own attendance and punctuality:
Nigel is a professional member of the staffroom and he has forged convivial relationships with
colleagues within his KS and a little with those outside it. He has been prepared to ask for advice
and guidance on school matters (discussion re parents’ evening 2/3), and he keeps abreast of the
weekly calendar. He is a supportive colleague – turning up on time (or early this term!) for his
duties.

 (Comments from parallel class teacher, KS coordinator, pastoral coordinator, head)

He has made strong progress in this standard.

The NQT has an understanding of, and always acts within, the statutory
frameworks which set out their professional duties and responsibilities:
He understands the statutory frameworks in which he operates, and has attended recent training
on the GDPR (in school twilight training 15/3).

His liaison with the SENCo and re-reading of the school’s disability and inclusion policies (in light
of his work with some children in his class) has made him far more confident when meeting with
and addressing the concerns of a parent whose child had recently been diagnosed with dyslexia.

Progress here is good.
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Areas for Development

Areas For Development (professional development targets)
Standard 2

To devise targets for the pupils in his class, in collaboration with them; review these at the end of
the term.

Standard 3

To develop a strategy for improving comprehension with the Head of English; to implement it; and
to review it.

Standard 5

Develop new resources for X to take into account his dyslexia and to monitor the impact of the
resources on learning and confidence

Standard 8

To engage more fully with the wider life of the school through the Drama Competition
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NQTs Making Unsatisfactory Progress

NQT Making Unsatisfactory Progress Against the Standards
n/a
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NQT's Comments

The NQT has discussed this report with the induction tutor and/or head teacher.

This term has been a positive one for me, although I have worked extremely hard, and put in long
hours to address issues surrounding my (lack of) organisation. However, I do feel that since
Christmas I have begun to make noticeable progress especially in standard 7, but also with
standard 2 (after the struggles I had last term).

My highlight of the term has been the work I am now doing alongside my TA. We are a team, and
this positive relationship has impacted on the children who see us as a unit.

I was pleased to be able to address some behaviour issues in the class, and not to be afraid of
moving pupils around. I have also worked hard with 2 pupils to stretch and challenge them - they
have responded well. I intend to offer greater challenge next term because I think they will rise to it.

I am looking forward to the Drama Competition next term as it will enable me to get to know more
of the staff and more about the school. I feel very much embedded into KS2 and I would now like
to get to know more of the school as a whole.
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The NQT will be remaining at this school for the next assessment period.

Signatures

Head Teacher/Principal Date

DIGITALLY SIGNED 23/03/2019
Full Name: Judith Fenn

NQT Date

DIGITALLY SIGNED 23/03/2019
Full Name: Mr Nigel Notley

Induction Tutor Date

DIGITALLY SIGNED 23/03/2019
Full Name: Tim Turvey




